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il Survey & Town Hall Recap

In the fall of 2023, in collaboration with our Equity, Diversity, and Inclusion (EDI) Committee,
TxA shared a survey with those in the architecture profession across the state who identify
as LGBTQIA+ to better understand their experiences and concerns, and held a subsequent
Town Hall in December where participants could share stories and discuss issues.

Thank you to everyone who participated — our EDI Committee is reviewing survey
responses and Town Hall feedback and considering recommendations for the future to

better serve all members.
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A town hall was held for LGBTQIA+ identifying architects and allies
on December 11, 2023 with 47 attendees.
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